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2023 Pankhurst-Fawcett GM Scorecard Education Indicators: 

● Percentage of 1st year engineering and technology undergraduates at a GM 
university that are women – regional data not available, 20.4% nationally (HESA, 
2021/22)  

● 4% of under-19yr old apprentices in ‘Construction and the Built Environment’ 
in GM are women (DoE, 2022)  

 

Apprenticeships subject choices: 

 

Chart 4: Distribution of apprenticeship subject choices amongst under-19 year olds in Greater 
Manchester, by recorded sex (2021 and 2022) 

Chart 4 shows how although the percentage of women undertaking apprenticeships in ‘Construction, 
Planning and the Built Environment’ has shown positive movement, this is still one of the least chosen 
subject areas by women in the region. very different profiles for men and women’s apprentice subject 
choices.  

 

Young female needs and interests:  

 

http://www.gm4women2028.org/


 

2 
 

www.gm4women2028.org 
@GM4Women2028 

Under the context of the “Have your voice heard” activity, a collaboration between GM4women and 
The Girl’s Network, which aimed to provide a safe space for female secondary students to identify 
challenges and potential solutions arising from various scenarios presented in the form of questions 
related to some areas of GM4women, such as education, security, participation, and active living. 

The following cards show more details about the key findings resulting from the activity, divided by 
themes, showing the most mentioned problems discovered and the changes that girls want to see. 
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The participants agree that the lack of a gender-sensitive approach affects the level of motivation and 
engagement in females across the topics discussed. Although the participants recognise improvement 
in some areas, stereotypes, male-domain presence, and unsafety are critical triggers that stop girls 
from participating in STEM, cultural, and sporty activities.   

One of the most common themes mentioned about opportunities is education as a potential agent of 
change towards welcoming spaces and activities for girls. Moreover, their reflections express their 
interest in decision-making spaces where they can share their likes, needs and life experiences.  

 

Key Asks from the GM4Women Education Group  

 

http://www.gm4women2028.org/
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1. Ensuring the investment (by schools, colleges, and any GM wide learning provider) in careers’ 
training dispels myths equating career sectors to gender stereotypes. Monitored by survey to be 
conducted by GM4Women Education Group to schools in the first instance. 

 

 

2. Industries in GM to encourage the visibility of women in all their diversity in historically male sectors. 
Invite organisations to sign up to an annual GM4Women pledge and evidence active commitment to 
improving diversity in their field to be publicised on our webpage and social media.  

 

 

3. For HE providers in the region to share data for the purposes of setting gender equality targets   
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