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https://rise.mmu.ac.uk/activity/step-up-2026-exclusive-tech-talent-programme-for-female-students/
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	19%
	For new enrolments across the UK for undergraduate study in Engineering & Tech, the proportion of women has hovered between 16% and 19% between 2016/17 and 2023/24, which is the last year open data is available for, reported for 2025.
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