







https://www.hesa.ac.uk/data-and-analysis/open-data-tools/subject-uptake-dashboard



https://explore-education-statistics.service.gov.uk/data-tables/permalink/fcea7588-3352-4f41-fbcd-08de55ac55be
https://explore-education-statistics.service.gov.uk/data-tables/permalink/fcea7588-3352-4f41-fbcd-08de55ac55be
https://explore-education-statistics.service.gov.uk/data-tables/permalink/fcea7588-3352-4f41-fbcd-08de55ac55be



https://explore-education-statistics.service.gov.uk/data-tables/permalink/a366fb05-e6a9-4a33-abdd-08de532c2243
https://explore-education-statistics.service.gov.uk/data-tables/permalink/a366fb05-e6a9-4a33-abdd-08de532c2243
https://explore-education-statistics.service.gov.uk/data-tables/permalink/a366fb05-e6a9-4a33-abdd-08de532c2243



https://swe.org/research/2025/united-kingdom-tertiary-education/
https://www.engineeringuk.com/media/vjzowjeq/the-engineering-and-technology-workforce-update-engineeringuk-may-2025.pdf
https://www.borntoengineer.com/british-women-engineers-statistics-2025
https://www.borntoengineer.com/british-women-engineers-statistics-2025
https://www.burohappold.com/articles/women-in-engineering-common-barriers-and-how-to-overcome-them
https://westernbuildingconsultants.com/2024/12/24/women-in-engineering/
https://www.geplus.co.uk/features/women-in-the-construction-industry-04-03-2025/
https://www.ciob.org/industry/policy-research/policy-positions/equality-diversity-inclusion
https://constructionmanagement.co.uk/gender-pay-gap-biggest-construction-firms-make-slow-but-steady-progress/
https://constructionmanagement.co.uk/gender-pay-gap-biggest-construction-firms-make-slow-but-steady-progress/
https://constructionmanagement.co.uk/gender-pay-gap-biggest-construction-firms-make-slow-but-steady-progress/



https://ccsbestpractice.org.uk/entries/psychology-driven-outreach-to-tackle-gender-imbalance-in-construction/
https://www.randstad.co.uk/about-us/diversity-inclusion-wellbeing/workplace-gender-equality/
https://www.geplus.co.uk/opinion/a-support-network-for-women-working-in-construction-09-11-2022/
https://ccsbestpractice.org.uk/entries/womens-ppe-roadshow/
https://www.inwed.org.uk/awards/
https://www.theengineer.co.uk/content/news/awarded-meet-the-women-who-are-making-a-difference
https://www.theengineer.co.uk/content/news/awarded-meet-the-women-who-are-making-a-difference



https://www.fmb.org.uk/resource/celebrate-the-achievements-of-women-within-our-industry.html
https://www.fmb.org.uk/resource/celebrate-the-achievements-of-women-within-our-industry.html
https://www.greatermanchester-ca.gov.uk/what-we-do/work-and-skills/greater-manchester-stem-framework/
https://www.gmgoodemploymentcharter.co.uk/the-charter/
https://digitalher.co.uk/
https://gmdigital.mailchimpsites.com/digital-her#:~:text=Why%20is%20it%20such%20an,into%20technology%20and%20digital%20industry.
https://link.springer.com/article/10.1007/s11191-024-00524-0
https://www.socialresponsibility.manchester.ac.uk/all-news/girls-in-stem-day/
https://www.manchester.ac.uk/about/social-responsibility/social-inclusion/stem/
https://www.greatscienceshare.org/#home-official
https://www.manchester.ac.uk/about/news/the-university-of-manchester-launches-big-sisters-in-stem-podcast-spotlighting-women-and-othered-voices/#:~:text=Host%20and%20producer%20Jasmine%20Luby,technology%2C%20or%20medical%20equality.%E2%80%9D
https://rise.mmu.ac.uk/activity/step-up-2026-exclusive-tech-talent-programme-for-female-students/
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DQVSDUHQNVRSHQEBFFHW CDI RQ Z RP HQV SDIMAISDMRQLQ 6 7( 0 DQG EXIGHEQYLRGP HQW
XQGHJI DGXDM IRAMY :  DIKRVGHBIGIG GVDI J UHI DWG LQIRUP DURQ \WH UHJ IRQ FDQURWX@
XQGHYARQG Z KHUH SURJ UAW IV KDSSHQQI  RUZ KHUH J DSV SHIMAS VKDUHG GOV 1Q UDVAKPMUAH
Z RX@ JLYH SRIF P DNHY HGXFDRWY DQG QBN SDUGHLY UHDGEP H IO KWOR WHQGY DQG
HQDE®! TXIENHU HYIGHQFHEDVHG DRIRQ
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	19%
	For new enrolments across the UK for undergraduate study in Engineering & Tech, the proportion of women has hovered between 16% and 19% between 2016/17 and 2023/24, which is the last year open data is available for, reported for 2025.
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